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Executive Summary




Executive Summary — Cash Flow Summary

April 1 to June 30, 2025

Beginning Period Plan Assets $223,695,778.56 Beginning Period Plan Assets $14,835,545.88
Contributions $3,424,270.97 Contributions $162,919.35
Distributions -$4,171,133.14 Distributions -$98,881.05
Loan Activity -$30,325.69 Loan Activity -$75,951.44
Other Activity -$824,663.84 Other Activity -$2,796.47
Dividends $520,223.74 Dividends $41,509.78
Appreciate/Depreciation $16,570,952.79 Appreciate/Depreciation $1,064,682.53
Ending Period Plan Assets $239,185,103.39 Ending Period Plan Assets $15,927,028.58
N
Beginning Period Plan Assets $2,596,369.20
Contributions $57,276.34
Distributions -$33,269.30
Other Activity -$3,010.93
Dividends $1,245.83
Appreciate/Depreciation $17,999.20

Ending Period Plan Assets $2,636,610.34




Executive Summary — Asset Growth

As of June 30, 2025

m Q32024
m Q4 2024
m Q12025

Q2 2025

457
$227,717,261
$229,305,063
$223,695,779
$239,185,103

401(a)
$15,578,200
$15,675,115
$14,835,546
$15,927,029

OBRA
$2,497,869
$2,551,504
$2,596,369
$2,636,610



Executive Summary — Plan Participants

As of June 30, 2025

457 401(a) OBRA
m Q32024 3,213 150 1,216
m Q4 2024 3,225 150 1,276
= Q12025 3,238 148 1,240

Q2 2025 3,261 145 1,245




Asset Analysis



Participants with a Balance in a Single Fund

As of June 30, 2025

457 Plan

834

Voya Fixed Account
H Q32024 mQ42024 mQ12025 Q2 2025

401(a) Plan 28 28
23

Voya Fixed Account

Q32024 mQ42024 mQ12025 Q2 2025
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Analysis




Participant Rollover Distributions

As of June 30, 2025

Total Outgoing Rollover $ by Quarter
$4,612,628.03

$4,171,133.14

$2,577,379.84
$1,861,073.70

Q32024 Q4 2024 Q12025 Q2 2025

Total Outgoing Rollover # by Quarter

174
142

79

Q32024 Q4 2024 Q1 2025 Q2 2025




Top Rollover Institutions

As of June 30, 2025

Voya Institutional Trust Co. - $54,809.87

UBS Financial Services [Jj $55,569.60

Fidelity [l $74.328.66
Charles Schwab | $166,200.22
Direct to Participant || $187,396.34
Edward Jones || <200,235.46
e [ 5/32,401.65
stifel Bank Custodian ||| | N QN N ::c6,024.21

$1,101,796.96

Nevaca pers

$1,115,839.89

Wells Fargo Advisors
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Loan Information
As of June 30, 2025

12

Total Number of Outstanding Loans
Number of General Loans

Number of Residential Loans

Total Outstanding Loan Balance

General Loan Balance

Residential Loan Balance

Total New Loans Initiated

258

245

13
$2,576,923.28

$2,322,739.35
$254,183.93

29

269

256

13
$2,629,956.05

$2,379,353.09
$250,602.96

34

Total Number of Outstanding Loans
Total Outstanding Loan Balance

Total New Loans Initiated

14
$128,168.00

0
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$300,550.96




Participant Services



Participant Access Statistics
As of June 30, 2025

Inquiries by Type

Total Participants (unique) 963 564 78 129
Total Inquiries 5,224 6,906 108 192

Inquiries by Type
Total Participants (unique) 31 31 3 3
Total Inquiries 354 190 3 3

Inquiries by Type
Total Participants (unique) 61 31 13 24

Total Inquiries 351 171 27 37




Participant Outreach



Participant Communications

As of June 30, 2025

Personalized Financial Wellness Messaging

532
Unique participants delivered a 1,091 - 363 209 224
— 18

302
Unique participants opened a 6%5“3 57% 1:0/6 32,/7 7 1202
’ 4 B : 39% 4%
Unique participants clicked l" 11-{:/:: 1%!/ ;3 ;; 1;'cy 113?/
Participants took action after an 45 19 8 18
opening 7% 6% 5% 15%
Quarterly Save More Beneficiary Diversification Restart Savings Birthday
Education

Action details: total actions after email open

Save More Beneficiary Birthday
d ==
2 I s I -
g
+ I
M Positive I Negative M Neutral

Potential financial impact: (those who changed deferral rate, excludes deferral amt)

Save More $23,261 of additional contributions per year. (15 participants increased their savings rate by 1.9% on average)
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Participant Communications

As of June 30, 2025

COLA E-mails (Sent June 24, 2025)
Audience Delivered
Early Career 292 279
Mid-Career 1,288 1,270

Late Career 635 628

Unique opens
96 (34.4%)
570 (44.9%)

Unique Click-through
3(3.1%)
14 (2.5%)

Build your secure

financial future

Consider setting aside a little more today to help you have a
more comfortable refirement

H you itk yauire 100 young 1o start planring for resrement, e caposite i
e, By investing early in your canes, you coud enioy the fotertial benefts of
any tax-deferme growth and compourding of intensst. Consider puting aside a
lithe e tocday and put fime on your side

Save for your Washos County's

PIBR. /ury earmings generated by your savings 0o back inta yeur accecrl
tan-rme, allzwing these sarmings i compaund. Taxes wil be due anly upor
witherunal. Here's how & small increase b your cantribuion might add up over
dimes

An sddifionsl
‘santributian,

‘$5imonth nould 2ad up fo sz mmim s
#1mantn ooud ad up fo: siEaTs sasm smTEIs
#15manth oowd add 1B to: S2ATI0 SBADISE  SMENTTO
420manth oowd add 1B to: SI84T ORI SH0ANZ

For mone bormation negerding Washoe County's Defered Compersaation
Prograrn, vist EERDAC £am You can @
‘appeirtment with yaur lacal financial professicnal, Tam Verduc, by visiting
WaBhCeGo imetap.com, caling T75-550-3089, or emaiing
Tom.Verduceigvoys.com.

277 (44.1%)

Focus on
your future
i

o

Consider setting aside a little more today to help you have a

more comfortable retirement

Employees i the midde of ther career may feel nmxw-d‘ between
for hesir chikdren and 2

impertart o aveid dismissing your own ong e needs t:onsm x_\Lm\;

‘yoursel first by setting asice 3 fetle more for resrement

Save for your tomorrow with Washos County’s Dsferred Compensation
Plan. Ay eamings generated by s
saxdree, sliawing hese eamings to compound, Taxes wil be due anly upon

withdrawal, Here's how a sl increase to your contribution might acd up over

An adaional
contribution

e
For more egerding County

‘appointiment with your focal financial profissicnal, Tom Verducc, by visiting
WaBhosco. timetap.com, calling 775-530-3089, or emaing
TomVerducci@voya.com.

10 (3.6%)

Save for what
matters most

Consider setting aside a little more today to help you have a
more comfortable retirement

saing
more. Looking for mare ways 1 save? I yoibe e 50 o older this yrar,

y cible 30 contritus $7,500 to your and
‘abowe the annusal IRS limit. Catch up cantributions may help you reach your
sanings good faster

Save for your
Pian. Any eamings generated by your savings 9o back into your acceunt
taxfree, allowing these eamings to compound. Tawes will be due anly upon
e, Here's how a sl ncrease to your centribution might add up over

An sdatbons
contribution of:

&month oould 33 up fo: sz 2xT0 s
410manih oouid acd up to: SErs ssMm 7513
H5mantn oouid sad up to: sami0 smeEss

#20mantn 0ouid 30d up to: Saea  smomT Swasom

For more.

Caunty
Pragren, visk WBB0SCO,DSrsady 218, coM Yeu can ks schece
résment with your local fisancial profiessional, Tom Verduedr, by visiting
washosco.tmetap.com, calng 775-530-3083, o emaiing
Tom.Verducci@voya.com




On-site Services

As of June 30, 2025

Q2 2025 -- Participant Activity

gty | mpoct

457 Plan Enrollments 43
401(a) Plan Enrollments 1
One-on-One Counseling Sessions 242
Group Seminar Meetings 6

Group Seminar Meeting Attendance 87




Voya Update



Solutions through Voya’s strategic

relationship with Savi

Custom Savi microsite with SQ\V)i

student loan guidance*

Administrative solutions

For employees
+ Student loan dashboard Student loan employer

« Tools to navigate repayment and contributions
forgiveness options

Tuition reimbursement

« Educational workshops Administrative support for Flexible options for Tuition assistance for
. Ref . ketol i bled SECURE 2.0 student loan contributing to employees’ employees pursuing further
b;;ﬁ;g?gr)mar Al (el match program student loans education
« Personalized 1:1 assistance from Savi » Student loan payment * Recurring contributions » Streamline submission
trackin and approval
zhubds?g:zfggjﬁgﬁtrts (voluntary or J * One-time and milestone PP
) » Student loan payment rewards * Track documentation and
certification eligibilit
For employers » Option to target benefit to -
» Co-branded microsite & custom URL specific employee groups » Ensure compliance with

« Communications toolkit program guidelines

» Savi briefings and workshops
» Employer portal with reporting

* Included with all administrative solutions and available as a stand-alone.

Savi is a separate entity and not a corporate affiliate of Voya Financial (Voya). Savi pays Voya a fee for referring plan sponsors that elect
Savi’s services. Voya also receives a referral fee when individuals access Savi’s services through a Voya entry point and subsequently
elect Savi’s premium guidance solutions, independent of an employer-sponsored service offering.




Voya offers many Savi guidance features at

no cost to employers or their employees

sSQVl

aa SAVi guidance features through Voya

*  Student loan dashboard for seeing all loans in one place
* Tool for evaluating eligibility for repayment and forgiveness programs

*  Calculator to explore impact of income-driven repayment plans on payments

* Live educational workshops

Helping 46 million «  Phone and chat support*
borrowers discover
new repayment and loan
forgiveness options!

* Personalized 1:1 assistance from Savi’'s student loan experts (available for a fee)

* Phone and chat support available at no cost and is focused on helping Savi guidance platform users with navigating the platform,
technical issues, and basic student loan questions. Expanded support is available to premium users.

1 https://www.bysavi.com/borrowers
Savi is a separate entity and not a corporate affiliate of Voya Financial (Voya). Savi pays Voya a fee for referring plan sponsors that elect

elect Savi's premium guidance solutions, independent of an employer-sponsored service offering.
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